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APPLEBY FAIR LICENSEE CHARTER 2010
 INTRODUCTION

The Appleby Fair Multi Agency Strategic Co-ordinating Group (MASCG) have directed that “Licensing” at the fair be dealt with on a Multi Agency basis by a licensing sub group.
As a consequence this document has been drawn up to reflect the objectives of that partnership and reflect the licensing objectives which are: 
1) The Prevention of Crime and Disorder

2) Public Safety

3) The Prevention of Public Nuisance

4) The Protection of Children from Harm

The MASCG will treat Licensee’s fairly and transparently.  We will assist with advice and education, highlighting “best practice” where appropriate.   
CHARTER 
Licensees will be asked to read and sign the attached “Charter” of which there are three parts:  

1) Formal Agreement – This section outlines some of the “Key” issues which a Licensee should know as part of their licence. 

2) Informal Agreement – Items specific to Appleby Fair and drawn from good practice such as the “Best Bar None” and “British Beer & Pub Association”.    

3) Premises Specifics – Drawing on past experiences, highlighting areas which are specific to that licensed premise for the safe operation of those premises and in line with one of the four objectives listed above.  
“The industry operates in a highly regulated environment and through the licensing objectives must ensure the responsible operation of its premises at all times for customers, staff and the local community.  A key priority of the industry is to ensure that both customers and staff feel secure, comfortable and relaxed in all licensed premises”.   






British Beer & Pub Association August 2007


“You have a legal duty to protect the health, safety and welfare of your employees under the Health and Safety at Work Act 1974.  this duty includes all forms of work-related violence, which HSE defines as: Any incident in which a person is abused, threatened or assaulted in circumstances relating to their work”. 
HSE Managing work-related violence…October 2008.
1. FORMAL AGREEMENT
The formal agreement highlights some of the area’s which licensees should already know and implement.  The list is not comprehensive but are areas which the “Multi-Agency Licensing Team” will be paying particular attention too.  

	
	FORMAL AGREEMENT
	LEGISLATION 
	ADDITIONAL ADVICE 

	1


	Not to knowingly sell or attempt to sell alcohol to a person who is drunk or allow alcohol to be sold to such a person.
	Licensing Act 2003
Section 141
	www.opsi.gov.uk  

	2


	Not to allow a child (under 16yrs) to be unaccompanied on the premises by an adult (Aged 18yrs).
	Licensing Act 2003

Section 145
	www.opsi.gov.uk  

	3


	Not to sell alcohol to an individual aged under 18yrs (or on behalf of U18’s). 
	Licensing Act 2003 
Section 146-149
	www.opsi.gov.uk  

	4
	Premises using “Door Supervisors” should ensure that they are licensed to carry out such activity.  
	Private Security Industry Act 2001 Section 3

& Licensing Act 2003 Section 21
	www.the-sia.org.uk
www.opsi.gov.uk  

	5
	Have in place a Health and Safety risk assessment for the safe operation of the business.*
	The Management of Health and Safety at Work Regulations 1999
Section 3
	www.opsi.gov.uk  


	6
	Have a completed fire risk assessment for the business and its “users”.
	The Regulatory Reform (Fire Safety Order) 2005.
	See Note below †

	7
	The consumption of alcohol is restricted to the confines of the areas identified on the premises license plan.
	Licensing Act 

2003
	www.opsi.gov.uk  


Additional information

*You are legally required to assess the risks in your workplace so that you put in place a plan to control the risks. You must put your risk assessments in writing unless you have fewer than 5 employees.
The law does not expect you to eliminate all risk, but you are required to protect people as far as ‘reasonably practicable’.
This should take into consideration various aspects such as numbers of persons on the premises and how this is regulated, how drunks are dealt with, any staff training and security of persons etc.

† http://www.communities.gov.uk/fire/firesafety/firesafetylaw/aboutguides/  (Small and Medium Places of Assembly). & www.safeandhealthyworking.com are two very good web sites which will provide a small business guidance to the completion of the fire risk assessment.   
2. INFORMAL AGREEMENT 

The informal agreement highlights some areas which aide the safe running of a licensed premise during the Appleby Fair period.
British Beer & Pub Association (BB&PA)
Best Bar Non (BBN)

Cumbria Constabulary & Eden Licensing Authority (CC & ELA)
	
	INFORMAL AGREEMENT 
	GUIDANCE 

	1


	The use of Plastic Glasses when selling drinks in open containers.
	BB&PA

	2


	No sale of drinks in glass bottles.
	BB&PA

	3


	The sale of alcohol restricted from 12:00 hrs to 23:00 hrs.  All premises to emptied by 23:30 hrs**.   
	CC & ELA

	4
	If facilities exist to provide food this should be done to reduce the effects of alcohol.
	BB&PA

	5
	No off licence sales. ***


	CC & ELA

	6
	Maintenance of a “Refusals register”.


	CC & ELA

	7
	Frequent collection of empty drinks containers by nominated staff.
	BB&PA

BBN

	8
	Have in place sufficient staff to deal with expected demand
	BB&PA

	9
	Regulate numbers in the premises to increase comfort factor.
	BB&PA

BBN

	10
	No irresponsible drinks promotions.  
	BB&PA

BBN

	11
	It is the Licensees responsibility to ensure members of staff are aware of the Licensing Law.
	BBN


	12
	Operate a “Challenge 21” system of age verification.  
	BB&PA

BBN

	13
	Premises to provide bins outside their premises.
	CC & ELA



	14
	Any developing situations which may impact on the licensing objectives should be notified to the multi-agency groups as soon as practical.
	CC & ELA



	15
	It is the responsibility of the designated premises supervisor to monitor and assess the impact of alcohol sales from the premises. If any drunken or anti social behaviour occurs which is the result of alcohol sales from the premises, the designated premises supervisor must take steps to prevent further escalation of the behaviour. He must also take relevant steps if requested to by a police officer.
	(CC & ELA)


** An appropriate time has been selected to facilitate a co-ordinated closure of all licensed premises, working outside of those parameters may lead to unnecessary risks to all involved and added nuisance to residents in the locality of Public Houses.  

***No off sales will assist in regulated drinking of alcohol in a controlled manner.  The two “Off licenses” have agreed to restrict their “hours of sale” in line with those of a Public House.  
Appleby Fair On Licence Charter Agreement
Name of Premises


Premises Licence Number


Premises Licence Holder


Designated Premises Supervisor


I accept the Terms of the attached Charter.

Signature


Capacity
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